EQUITY, DIVERSITY, AND
I N C L U S I o N S T R A T E G I C Wienls Seleal’s mission i te empower sudems fo cxplers and

expand their interests, reach their fullest potential, develop the

skills necessary for success in college, and become ethical,
P L A N L E A D E R S H I P T E A M responsible, and engaged members of ever wider communities.

ORGANIZATIONAL CHART

CARMEN BORBON Bl ROGER ZAMORA

EDI ASSOCIATE DIRECTOR OF RESTORATIVE PRACTICES
ASSOCIATE DIRECTOR OF ADMISSIONS AND EQUITY,
PROGRAMS & UPPER SCHOOL HISTORY DEPARTMENT CHAIR DIVERSITY & INCLUSION FOR FAMILY SUPPORT

6 YEARS AT MENLO 7 YEARS AT MENLO
3 YEARS ON EDI STRATEGIC PLAN LEADERSHIP TEAM 3 YEARS ON EDI STRATEGIC PLAN LEADERSHIP TEAM
CARMEN.BORBON@MENLOSCHOOL.ORG ROGER.ZAMORA@MENLOSCHOOL.ORG

KEITH B. WHEELER

CHIEF OF INSTITUTIONAL EQUITY, DIVERSITY, AND
INCLUSION

3 YEARS AT MENLO
3 YEARS ON EDI STRATEGIC PLAN LEADERSHIP TEAM

KWHEELER@MENLOSCHOOL.ORG

KEVIN CAMPION CHRIS YOUNG

7TH GRADE MATH TEACHER, ACADEMIC SUPPORT AND
SOCIAL-EMOTIONAL LEARNING LEAD DIRECTOR OF COMMUNITY ENGAGEMENT AND

SENIOR CLASS DEAN

4 YEARS AT MENLO 3 YEARS AT MENLO

3 YEARS ON EDI STRATEGIC PLAN LEADERSHIP TEAM 3 YEARS ON EDI STRATEGIC PLAN LEADERSHIP TEAM

KCAMPION@MENLOSCHOOL.ORG CYOUNG@MENLOSCHOOL.ORG



